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Counseling & Support Staff 
(School Year 2018-19)
Summit High School makes every effort to meet the academic, emotional, 
and physical needs of its students. The school employs highly qualified 
personnel to provide counseling and support services.

An active Student Intervention Team (SIT) meets bi-monthly to address 
issues that affect the ability of a student to perform at his or her best in 
school. Using a collaborative approach, members of the SIT evaluate 
and recommend various intervention strategies and services to meet the 
unique needs of the referred student. The 504 Team assists students 
with a 504 Plan.

The district’s Special Education Local Plan Areas (SELPA) provides 
a wide range of specialized instructional and support services for 
students with exceptional needs. The SELPA employs highly qualified 
professionals and special education experts to meet the unique needs of 
each child based upon their IEP. Summit High School’s special education 
staff collaborates with the district’s SELPA to coordinate designated 
instruction and services (DIS), special education programs, and resource 
programs to ensure students receive instruction and services to support 
their individual learning needs.

The charts display support staff available to students at the school in 
the reporting year. Note: One Full Time Equivalent (FTE) equals one 
staff member working full time; one FTE could also represent two staff 
members who each work 50 percent of full time.

Advanced Placement Classes 
(School Year 2018-19)
Advanced placement (AP) programs give students an opportunity to 
take college-level courses and exams while still in high school. Students 
who receive a 3,4, or 5 on their final AP exams qualify for college credit 
at most of the nation’s colleges.

Staff Development
All training and curriculum development activities at Fontana Unified 
School District revolve around the Common Core State Standards, 
including Next Generation Science Standards, Professional Learning 
Communities, 21st Century Learning and Multi-Tiered System of 
Supports. The schools supplement district training with site-based 
training focused on meeting the needs of the school, based upon student 
assessment results and teacher input. The district plans, implements, 
and evaluates professional development opportunities for administrators 
and teachers. Staff members are encouraged to attend district sponsored 
training and professional development programs. 

All staff complete mandatory training online through Target Solutions 
annually. The mandated training covers the following topics: Child 
Abuse, Mandated Reporter Training, School Bullying, Anti-Harassment 
Training, Maintaining Professional Staff/Student Boundaries, Bloodborne 
Pathogens Safety, and Recognizing and Preventing Youth Suicide.  

New and veteran teachers are offered support through Peer Assistance 
& Review and Induction programs. Each program pairs participating 
teachers with qualified mentoring teachers in order to gain skills and 
knowledge to be most effective in the classroom. Paraprofessionals 
receive specialized training to support current classroom curricula 
and effective instructional strategies. Classified support staff 
receive job-related training from department supervisors and district 
representatives.

Beginning with the 2018-2019 school year, three days are dedicated 
annually to district-wide staff development. Prior to the 2018-2019 
school year, the district dedicated two days annually. All school sites 
have early student-release days on Wednesdays; half of this time is 
devoted to professional development for school site staff, resulting in 
nineteen partial days for professional learning. Additional professional 
development opportunities take place by releasing teachers from their 
classroom with substitutes. To ensure this doesn’t impact the instructional 
program, every effort is made to limit teachers being released from their 
classroom for professional development to no more than five days per 
school year. Teachers and classified staff are also offered additional 
optional professional development opportunities outside of their work 
day and during winter break, summer break, and Saturdays. Additional 
compensation is awarded for attendance in order to encourage staff to 
take advantage of opportunities available during non-contracted times.

The table displays the number of days that any professional development 
opportunity was available to staff including both full and partial days. Not 
all staff will attend each professional development opportunity. Different 
opportunities are offered to staff throughout the year based on job 
description and development needs.

District Revenue Sources 
(Fiscal Year 2018-19)
In addition to general fund state funding, Fontana Unified School District 
receives state and federal categorical funding for the following special 
programs:

• After School Learning & Safe Neighborhood Partnerships
• CA School-age Families Education Program
• California Peer Assistance & Review
• Community Based Tutoring
• Economic Impact Aid (EIA)
• Gifted & Talented Education (GATE)
• Lottery: Instructional Materials
• Partnership Academies Program
• Professional Development Block Grant
• Quality Education Investment Act
• Regional Occupation Centers & Programs

Academic Counselor to Student Ratio

2018-19

Average Number of Students 
per Academic Counselor

Academic Counselor(s) 416

Advanced Placement Classes
# of Courses

Fine and Performing Arts 3

Computer Science 3

English 7

Foreign Language 3

Mathematics 6

Science 3

Social Science 24

Totals 51

Percent of Students in 
AP Courses 32%

Counseling & Support Services Staff
Number of 

Staff
Full Time 

Equivalent

Counselor (Academic, Social/Behavioral 
or Career Development) 6 6.0

Nurse 1 0.3

Psychologist 1 0.5

Resource Specialist (non-teaching) 3 2.1

Speech/Language/Hearing Specialist 1 0.4

Professional Development
17-18 18-19 19-20

Number of school days dedicated to Staff 
Development and Continuous Improvement 76 171 273
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• Special Education
• Staff Development
• Supplemental School Counseling Program
• Supplementary Programs
• Title I, II, III, IV, V
• Transportation
• Transportation: Special Education
• Vocational Programs

District Expenditures (Fiscal Year 2017-18)
At the time this report was published, the most recent financial and salary 
comparison data from the State of California was for the 2017-18 school year. 
The figures shown in the Expenditures Per Pupil table provides a comparison of 
a school’s per pupil funding from unrestricted sources with other schools in the 
district and throughout the state. The California Department of Education issued 
guidance to the district in August 2018 regarding how to calculate school-level 
per-pupil expenditures.

For detailed information on school expenditures for all districts in California, see 
the CDE Current Expense of Education & Per-pupil Spending Web page at http://
www.cde.ca.gov/ds/fd/ec/. For information on teacher salaries for all districts in 
California, see the CDE Certificated Salaries & Benefits Web page at http://www.
cde.ca.gov/ds/fd/cs/. To look up expenditures and salaries for a specific school 
district, see the Ed-Data Web site at: http://www.ed-data.org.

Teacher & Administrative Salaries (Fiscal Year 2017-18)
This table displays district salaries for teachers, principals, and superintendents, and compares these figures to the state averages for districts of the 
same type and size. The table also displays teacher and administrative salaries as a percent of the district’s budget, and compares these figures to 
the state averages for districts of the same type and size. Detailed information regarding salaries may be found at the CDE website.

School Site Teacher Salaries (Fiscal Year 2017-18)
The Average Teacher Salaries table illustrates the average teacher salary at the school 
and compares it to the average teacher salary at the district and throughout the state.

DataQuest
DataQuest is an online data tool located on the CDE DataQuest Web page at http://
dq.cde.ca.gov/dataquest/ that contains additional information about this school 
and comparisons of the school to the district, the county, and the state. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test data, 
enrollment, high school graduates, dropouts, course enrollments, staffing, and data 
regarding English learners).

Average Salary Information
Teachers - Principal - Superintendent

2017-18
 District State

Beginning Teachers $47,739 $48,612

Mid-Range Teachers $80,449 $74,676

Highest Teachers $102,495 $99,791

Elementary School Principals $121,535 $125,830

Middle School Principals $121,535 $131,167

High School Principals $133,944 $144,822

Superintendent $250,000 $275,796

Salaries as a Percentage of Total Budget

Teacher Salaries 33.0% 34.0%

Administrative Salaries 4.0% 5.0%

Expenditures per Pupil
School

Total Expenditures Per Pupil $7,739

From Supplemental/Restricted Sources $1,411

From Basic/Unrestricted Sources $6,327

District

From Basic/Unrestricted Sources $5,731

Percentage of Variation between School & District 10.4%

State

From Basic/Unrestricted Sources $7,507

Percentage of Variation between School & State -15.7%

Average Teacher Salaries
School & District

School $105,441

District $84,509

Percentage of Variation 24.8%

School & State

All Unified School Districts $82,403

Percentage of Variation 28%


